
Date:  January 12, 2021 

To:  The Honorable Wendy McNamara, Chairperson, and
Members of the Indiana House Courts and Criminal Code Committee

Re:  H.B. 1006 – Law Enforcement Officers 
      

The Greater Indianapolis Branch of the NAACP supports House Bill 1006, while asking that you consider 
changes and questions below. As the nation’s oldest civil rights organization, the NAACP has worked for 
more than 100 years to ensure the promise of America is made real for all Americans. While HB 1006 is 
not perfect in its current form, we believe it is a step forward in protecting the civil rights of black and 
brown people, who historically and systematically have been victimized and mistreated by the police.  

Last summer, thousands of Hoosiers marched, wrote letters and raised their collective voices to elevate 
black and brown people’s historic fight for equality, safety, and other human rights. They called for 
needed reforms to police use-of-force policies and training to improve police interactions with the 
communities they are supposed to serve. At the NAACP, we have documented many local stories that 
rival national headlines of police brutality. Indiana now has a great opportunity to lead the nation by 
debating and passing legislation like HB 1006.  

Before final passage by the House, we ask that you amend this bill to do the following:   

1. Require meaningful police training in de-escalation practices; 
2. Put in place procedures for decertifying a disciplined officer to ensure they cannot go to 

another jurisdiction to work in law enforcement again, while protecting their right to due 
process; 

3. Strengthen relationships between the police and the community they serve;  
4. Better define the term “choke hold” to include deadly holds like the ones that killed Eric 

Garner in New York and George Floyd in Minneapolis and ban the use of such holds in law 
enforcement; 

5. Create clear statewide body camera policies; and 
6. Require the Indiana Law Enforcement Training Center and Board to review and change its 

policies and training practices to prohibit and punish the “Use of Excessive Force.” 

We also have several questions that we feel must be addressed as this bill moves forward. They are:  

A. Who will develop the de-escalation training curriculum? 

B. Will de-escalation training be added to existing use-of-force training? 



C. Will the Indiana Law Enforcement Academy (ILEA) be responsible for developing 
modifications to the current use of force training? 

D. How will these requirements affect current officers?  

E. Will the officer need to complete the training, as a part of in-service training, in order to 
continue working as a law enforcement officer? 

F. What are the consequences for officers who do not complete the training? Will new officers 
be prevented from completing basic training or existing officers prevented from continuing 
their duties and certification? 

G. What situations would lead to the board suspending or revoking an officer's qualification: 

• If an officer has been convicted of a felony? 

• If an officer has been convicted of a misdemeanor that suggests the officer is dangerous or 
violent? 

• If the officer has demonstrated a propensity to violate the law? 

• If the officer has been found not guilty of a felony due to a mental disease or defect? 

• If the officer has engaged in conduct that would be a criminal offense, even if the officer 
were not charged? 

H. How will we know if an officer has been decertified? 

• Will the de-certified officer’s name will be included on the website of the Indiana Law 
Enforcement Academy? 

• Will the officer’s name be submitted to the national Decertification Index, maintained by 
the International Association of Directors of Law Enforcement Standards & Training? 

The Greater Indianapolis Branch of the NAACP is working with other corporate, business, and advocacy 
organizations to address implicit and explicit bias, institutional racism, and structural systems that prey on 
people of color. We invite you all to join us in that endeavor by amending and passing HB 1006, as well 
as other necessary legislation. Should you have questions, please feel free to reach me at 
cratcliffe@indynaacp.org.  
 
Sincerely, 

Mrs. Chrystal Ratcliffe 
President, Greater Indianapolis Branch of the NAACP 
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